SuMMER 2021

Rates of Pay

Students from all over the world come to study with us. Our summer programmes typically combine 15 hours
of English language tuition per week and a comprehensive programme of activities and excursions. Groups and
individuals tend to stay for two weeks at a time. In most centres, the students are able to bolt on extra academic or
activity electives.
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Senior Staff

Centre Manager £685.00 £82.68 £767.68
Director of Studies £510.00 £61.56 £571.56
Activity Manager £490.00 £59.14 £549.14
Welfare Manager £435.00 £52.50 £487.50
Assistant Activity Manager £410.00 £49.49 £459.49
On-Site Activities Coordinator £410.00 £49.49 £459.49
London Coordinator £410.00 £49.49 £459.49
Academic Staff

TEFLi Qualified EFL Teacher £430.00 £51.90 £481.90
Non TEFLi Qualified EFL Teacher £380.00 £45.87 £425.87
Senior Teacher £450.00 £54.32 £504.32
Assistant Director of Studies £455.00 £54.92 £509.92
Non-Academic Staff

Activity Leader £335.00 - £380.00" £40.43-£45.87 £320.43-£370.87
Football Coordinator £390.00 £47.07 £437.07
Individuals Coordinator £390.00 £47.07 £437.07
Welfare Assistant £390.00 £47.07 £437.07
Accommodation Deductions Disclosure and Barring Service (DBS)
Activity Leaders are deducted £55.00 per week If required, the full cost of a DBS (£50.00) will be deducted from your pay. If you
for accommodation. return the following year, you will receive 50% of this back.

Holiday Pay

Qualifications

Aligning with the British Council criteria, TEFLi qualified teachers are those
who hold a CELTA, Trinity TESOL and/or QTS in English or a Modern Foreign
Language as well as a completed Level 6 qualification (Bachelor’s degree). Other
TEFL qualifications may be accepted if they have been validated by an external
body and include a minimum of 6 hours observed teaching practice.

12.07% holiday pay is added to your weekly
rate as you are not entitled to take holiday
during your contract.

Non-residential Roles
Some non-residential roles are available, please
enquire for rates of pay.

“Roles will receive a £10 returning increment per week on top of this total if returning to the same role for 1 consecutive year. A £20 returning
increment will be added if returning to the same role for 2 consecutive years.




